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About gender in agriculture
Agriculture is under-performing because of women’s 
unequal access to productive resources. At the same 
time agriculture also faces formidable challenges; 
from increased food demand to climate change 
impacts. Closing these gender gaps, therefore, is 
beneficial for not only women and men but also 
agriculture. 
About this brief series
This is one of a set of four briefs that provide a final 
report of the activities, achievements and lessons 
learned in the Gender Research Action Plan. 
Renewed efforts to deliver
CGIAR researchers are well aware that to help 
achieve more gender-equitable distribution of food 
and income, they must urgently find more effective 
ways for enabling poor women as well as men to 
benefit from the adoption and sustained use of 
innovations resulting from research. To fulfill this 
commitment, CGIAR has in recent years accelerated 
longstanding efforts to integrate gender perspectives 
into its research through capacity building and 
institutional change.
A System Level Gender Strategy was devised in 2011 
to ensure that the global CGIAR Research Programs 
(CRPs), also launched in the same year, could 
address gender issues decisively. 
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Operational responsibility for gender research 
has resided strictly with the CRPs and CGIAR 
Centers, while the role of the CGIAR System 
Management Office has been to provide technical 
advice, facilitating and leveraging joint efforts to 
form partnerships and enhance capacity for gender 
mainstreaming in the CRPs. This brief describes 
these efforts and their contribution to gender 
mainstreaming across CGIAR.
A Gender Research Action Plan
CGIAR was charged by the Fund Council to build 
on gender and diversity programming initiated in 
the early 1990s, as well as the opportunity created by 
the new, global research programs, to adopt a more 
systematic approach for addressing gender issues in 
agriculture. 
With the aim of accelerating the development of 
capacity for research on gender in CGIAR, the 
System undertook the Gender Research Action 
Plan (CGIAR Consortium, 2014) developed with 
support from the CGIAR Fund Council. The 
program addresses shortcomings identified in a 
2013 Assessment of Gender Mainstreaming in 
CGIAR (CGIAR Consortium, 2013) that identified 
the critical importance of strengthening research 
capacity in the social sciences and echoes findings 
of a previous system review (CGIAR Science 
Council, 2009).  The Plan provided resources for 
Postdoctoral Fellowships; university- supported 
mentoring, coaching and leadership development 
especially for postdoctoral researchers; knowledge 
sharing and good practice exchange in the Network 
through the CGIAR electronic platform; as well as 
technical advice and monitoring from the System 
Organization (then known as the Consortium). (Pie 
chart to be inserted here)
The Action Plan was designed to accelerate the 
integration of gender in research which by 2013 was 
still uneven, with some Programs lagging behind 
others. A scoping study in 2010 had identified the 
need for a system-wide policy on gender (mandating 
dedicated strategies and work plans) and emphasized 
the importance of gender mainstreaming in all 
CRPs. In response, the Consortium Board resolved 
to design a CGIAR strategy for this purpose (CGIAR 
Consortium Board, 2011). It defined two branches 
for gender mainstreaming: one intended to ensure an 
inclusive workplace that would effectively recruit and 
retain the best research talent; the second intended 
to ensure the use of gender analysis to inform the 
entire research cycle: i.e., targeting, priority setting, 
research design, implementation, adoption and 
use of results, monitoring, evaluation, and impact 
assessment. This Brief does not cover CGIAR efforts 
to deal with gender and diversity in the workplace, 
its focus is on mainstreaming gender in research.
The system-level Gender Strategy expected the 
gender relevance of CGIAR research to improve and 
stated that all CRPs would deliver results beneficial 
to poor rural women in major target areas within 
four years of inception. In addition, the strategy 
specified guidelines for the development of CRP 
gender strategies and outlined the terms of reference 
for the expert community of practice- the CGIAR 
Gender and Agriculture Research Network. 
The Consortium Level Gender Strategy catalyzed 
the preparation and retro-fitting of program-level 
Gender Strategies, even as CRPs were well into 
implementing their research (Gender CGIAR, 
Gender Strategies). However, by 2013 it was clear that 
it was difficult for Programs to fill gender gaps in the 
ongoing research and to muster the research capacity 
to do this.
Incentives for accountability
System-level incentives were created for CRPs 
to integrate gender in research. The Consortium 
required that each CRP include a gender budget in 
its Gender Strategy and subsequently in its annual 
Program of Work and Budget (POWB) . Annual 
Reports included a set of gender performance 
monitoring indicators. In 2013, Fund Council 
members asked the Consortium to report 
on progress on gender every six months. The 
Consortium Board decided that CRP Directors 
would be accountable to the Consortium for 
reporting satisfactory gender research results and 
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for progress in relation to performance indicators 
included in the CRP Annual Report, and that the 
approval of a gender strategy be a condition for CRPs 
to receive W1-2 funding from 2014 onwards. In 2015, 
CRPs began developing proposals for their second 
phase, known as the CRP 2 Portfolio, during which 
time CRPs were required to include how research on 
gender would be integrated and financed. 
In 2013, the Consortium Board adopted a policy that 
made financial support from CGIAR Fund windows 
1 and 2 contingent on satisfactory performance in 
allocating resources and delivering results. This 
prompted CRP leadership to earmark resources 
for the integration of gender into research with 
particular care. As a result, from 2013 to 2016, CRP 
budgets showed a steadily increasing commitment 
to investment in gender research, which was largely 
matched by actual expenditures, despite budget cuts 
since 2014 (CGIAR Consortium, 2016). 
In addition, CGIAR science leaders and gender 
researchers received guidance from the Gender 
Network for planning and integration of gender into 
CRP budgets and reports. The guidelines, which 
some of the CRPs have adopted, were designed to 
help researchers budget differently for research 
projects completely focused on gender issues than for 
research projects with another focus in which gender, 
while integrated, plays a relatively small role (Ashby, 
2015). 
Improved planning of gender research has gone hand 
in hand with close monitoring of the integration 
of gender into research priority setting and 
implementation. For this purpose, the CGIAR Fund 
Council provided a gender monitoring framework, 
covering key aspects of gender in research and 
staffing, for discussion at Fund Council meetings. 
Particularly relevant to gender research are the 
framework ś budgetary indicators, data indicators, 
and emphasis on gender in new CRPs (CGIAR 
Consortium, 2014).
Figure 1: CRP Gender expenditure as a share of total expenditure
Source: CGIAR Financial Reports 2013, 2014, 2015 & L-series, POWB 2016
Note: On year 2013 the CGIAR Research Programs on Dryland Systems, Humidtropics, Aquatic Agricultural Systems, 
Water, Land and Ecosystems, and Genebanks (2013-2016) did not declare/report gender expenditures. 2016 figures 
are estimates from the Plan of Work and Budget 2016. Actual expenditures will be available end of April 2017.

























Charting gender equality in impact 
pathways
The Action Plan included efforts to ensure significant 
returns from CGIAR ś increased investment in 
gender research by fitting gender equality into the 
CGIAR Strategy and Results Framework 2016-2030 
(CGIAR, Our Strategy). It is particularly important 
to incorporate appropriate gender indicators into the 
strategic goals. 
With this concern in mind, the CRP 
gender coordinators met in 2014 to develop 
recommendations concerning indicators for the 
CGIAR strategy ś Sub-Intermediate Development 
Outcomes (sub-IDOs) on gender and empowerment: 
i.e., women’s access to and control over resources, 
improved capacity to participate in decision making, 
and technologies that save time and energy. They 
also prepared a document explaining the importance 
of the impact pathway and theory of change for 
gender empowerment, giving particular attention 
to the first two sub-IDOs. On this basis, the sub-
IDOs were then revised so as to include two gender-
specific indicators (CGIAR Gender and Agriculture 
Research, Network, 2014). 
The Gender Network then commissioned a working 
paper in 2015, which identified indicators of 
gendered control over agricultural resources (Rao, 
2016). Based on a literature review, the working 
paper provided a dashboard of indicators, which 
have been viewed and downloaded 900 times from 
CGSpace (since Nov. 2014, approximately four 
months), and used frequently by Gender Network 
members. A webinar on the paper was hosted by the 
Gender Network in July of 2016 (Gender CGIAR, 
Indicators of gendered control over agricultural 
resources). Now, CGIAR is designing a new indicator 
framework for monitoring its research, and the 
Figure 2: Expenditure: Mainstreaming Gender in Research 2014-2016
Source: CGIAR System Management Office, 2016
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Gender Network has emphasized the importance 
of including indicators for gender in agricultural 
research in this process.
Building a critical mass of gender 
experts
Responsibility for developing gender research 
capacity belongs mainly to the CRPs and CGIAR 
Centers. All of the CRP gender strategies include a 
capacity development plan to ensure that managerial 
and scientific staff possess the necessary knowledge 
and skills to carry out gender analysis.
System level support is designed to complement 
these efforts by providing coordination, building 
partnerships, and developing tools that enhance 
skills and training. In support of this work, the 
Gender Network assessed the gender competence 
available in the CGIAR and identified capacity 
development needs in a document developed to help 
CRPs implement their gender strategies (CGIAR 
Gender and Agriculture Research Network, 2013).
Postdoctoral Fellowships
As a result of the Action Plan’s Postdoctoral 
Fellowship program, which awards a 2-year 
fellowship to CRPs and Centers in response to an 
open call, two cohorts of entry-level social scientists 
(numbering 18 in total as of February 2017) with 
valuable gender expertise have been brought into 
CGIAR and are helping build a critical mass of 
gender research capacity. Even at this early stage, the 
postdoctoral research already shows much potential 
to advance key areas of CGIAR gender research and 
enhance the gender responsiveness of significant 
development initiatives. Brief #2 from this series on 
Postdoctoral Fellowships provide more in-depth 
information about the program and its outcomes.
Mentoring and Coaching
The Gender Network partnered with Pennsylvania 
State University in the USA to provide training in 
advanced methods as well as research mentoring for 
the postdoctoral fellows and a wider group of social 
scientists, involving a total of 30 gender researchers. 
Each participant in the training is paired up with 
a professor or senior researcher at Penn State, who 
provides one-on-one research mentoring focused on 
enhancing capacity and accelerating the development 
of high-quality research outputs. 
Results so far suggest that this partnership has 
proved effective for enhancing research quality and 
fostering publication in peer-reviewed journals. The 
partnership has also actively fostered networking 
and collaboration among the postdoctoral fellows, 
thus reinforcing gains from the annual meetings 
and workshops organized by the Gender Network. 
For more information on the CGIAR Gender 
Postdoctoral Fellowship program, see brief #2 in this 
series.
In addition, the Gender Network has published 
information about gender training on its website, 
including blog posts reporting on key experiences. 
Consolidating the Gender Network 
The CGIAR Gender and Agriculture Research 
Network plays a vital role in mainstreaming gender 
in research carried out by CRPs and Centers. In 
the few years since its formation, the network 
has evolved into a community of practice, which 
provides gender researchers with an effective 
means to share knowledge and experience among 
themselves, while channeling their collective input 
into the strategic framework CGIAR has established 
for fulfilling its commitment to deliver concrete 
benefits for poor rural women and men. 
The Gender Network is organized around a core 
group of 15 CRP gender research coordinators 
(appointed by the CRP directors) plus a wider 
group of approximately 150 CGIAR scientists 
and staff who joined voluntarily, either because 
they had responsibilities for gender in research or 
were interested in the issue. The CGIAR System 
Management Office’s senior advisor on gender has 
facilitated the Network, with the support of a full-
time coordinator, who was based in Nairobi and 
funded by the Swedish International Development 
CGIAR Gender and Agriculture Research Network Brief Series
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Cooperation Agency (Sida). In December 2014, the 
Network contracted the International Center for 
Tropical Agriculture (CIAT) for a two year period, 
to provide services related to communication, 
knowledge sharing, and information and data 
management. Meanwhile, the System Management 
Office in Montpellier, France, has provided financial 
and administrative support.
The Network has seen a steady increase in 
membership, as a result of increased visibility and 
outreach, achieved mainly through its electronic 
platform. The membership is diverse, representing 
all of the CRPs, centers, and regions. A large 
majority of the members are women, reflecting the 
gender imbalance in social sciences generally and 
gender research particularly. Network members are 
predominantly (but not exclusively) trained in the 
social sciences.
Cross-CRP learning has promoted the adoption 
of new tools and methods for gender research. 
The Gender Network has also organized annual 
meetings for its members to share good practices 
and address timely and strategic topics. In 2012, the 
meeting focused on opportunities for cross-CRP 
collaboration; in 2013, on gender research methods; 
in 2014, on gender empowerment indicators and 
theory of change; in 2015, on innovation and 
gender; and most recently, in November 2016, on 
gender in the phase-two CRPs. All of the meetings 
have promoted substantive knowledge sharing and 
networking opportunities.
The 2016 annual meeting took place at CIAT 
headquarters in Colombia, with 40 gender 
researchers participating. The main objectives were 
to share experience in designing, influencing, and 
delivering gender research in the CRPs, and to 
determine what was learned from past experience 
and what could be brought to the second-phase 
CRPs. Participants also shared approaches to 
capacity development and collective learning, gender 
and economics, gender and breeding, as well as 
monitoring and evaluation. 
Thus, the Gender Network has played an important 
role in enabling knowledge sharing and learning 
and fostering collaboration across CRPs on gender 
research. 
Knowledge sharing initiatives
CGIAR gender researchers have embarked on several 
cross-CRP initiatives in recent years, which illustrate 
particularly well the added value of a networking 
approach for gender mainstreaming.
Indicators of gender mainstreaming performance
Since 2013, CGIAR Research Programs (CRPs) have 
been required to provide a self-assessment of the 
status of gender mainstreaming in their Annual 
Reports, based on two performance indicators, 
designed to track performance in a standardized way 
over time on:
• Gender equality targets in place – the extent to 
which the CRP has clearly identified the changes 
in beneficiary gender equality that it intends to 
produce by defining a baseline and setting targets
• Institutional architecture for gender 
mainstreaming in place – the extent to 
which the CRP and Center(s) have defined 
responsibilities, allocated resources and 
implemented practices for generating and 
using research evidence on gender equality
Each indicator can be self-assessed at one of 
three levels: whether the Program “approaches 
requirements, “meets requirements” or “exceeds 
requirements”. An analysis and commentary is 
available at Gender CGIAR, Gender Mainstreaming 
Performance Indicators.
Inventory of gender research studies
This is a catalogue of research studies which has 
been developed to make it easier for researchers 
to locate recent gender-related research in CGIAR 
Research Programs and contact each other about this 
work. The catalogue will provide input to the Fund 
Council Gender Monitoring Framework Indicator 
“Data Collection”, which monitors the rate of change 
in compliance with minimum standards for sex 
disaggregated data collection.
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GENNOVATE: a global study building on Rural 
women’s knowledge in the co-development of 
technologies
The Gender Network played a key role in launching 
the cross-program global study on norms and agency 
(GENNOVATE) which addresses a critical evidence 
gap. The Network provided support through 
training, expert consultancies, and workshops 
on methodology, as well as communications and 
knowledge sharing. The research involves case 
studies (in 125 rural communities of 26 countries so 
far) that use a standardized method to explore how 
gender norms encourage or hold back agricultural 
innovation. A key feature of GENNOVATE is 
its focus on ensuring cross-site consistency in 
methodologies among programs so that data can be 
pooled to increase the scale and relevance of gender 
research. 
Gender and Breeding Working Group
The Gender and Breeding Working Group was 
formed in 2015 to address a different kind of gap: the 
lack of practical approaches for enabling breeding 
projects to take gender considerations into account 
when setting objectives and prioritizing traits. A 
key premise of this work is that high-throughput 
genotyping and genomic selection will increase 
breeding precision and speed up selection, better 
enabling CGIAR breeders to take into account 
strategic gender-differentiated traits. As the CRPs 
ramp up the collection of sex-disaggregated data, 
this should exponentially improve their capacity to 
characterize farmer preferences and prioritize traits 
of social and economic importance, opening up new 
opportunities to address the contrasting preferences 
of men and women producers for different traits in 
plants and animals and thus promote more inclusive 
and equitable adoption of improved genotypes. 
In October 2016, the working group, in collaboration 
with the Gender Network, hosted the Gender, 
Breeding and Genomics Workshop in Nairobi, 
Kenya. Its aim was to identify knowledge gaps 
and “must-have” ingredients of successful, gender-
responsive breeding initiatives. 
Participants also explored the implications of 
the genomics revolution, particularly the new 
opportunities and entry points it offers for effective 
integration of gender in breeding research.
Working paper on applying economic tools and 
methods for gender-responsive plant breeding
The network’s gender and breeding working group 
has recommended the use of economics methods 
and tools. Developed for a workshop held in Nairobi 
last year, the authors present economic methods that 
address these research questions, analyzing their 
uses, protocols, and pros and cons. The methods 
cover the spectrum from diagnostic research to 
evaluation. The authors demonstrate that the 
application of economic methods to large, nationally-
representative datasets allows the extrapolation 
of research results to wider regions and cross-
country comparisons. The objective is not to replace 
qualitative with quantitative methods, but to achieve 
a balance.
Gender and Economics
A further challenge for the CRPs is to incorporate 
gender analysis into their economics research. This 
is critical for grounding and orienting such research 
for the delivery of agricultural innovations that offer 
concrete benefits to poor rural men and women. 
To this end, in 2016, the Gender Network made a 
specific outreach to involve economists across the 
CGIAR system in sex-disaggregated data collection 
and analysis through knowledge sharing. In April 
of that year, a webinar was organized to discuss how 
standards for the collection of sex-disaggregated data 
used in gender analysis have been applied to date, 
with a focus on the key lessons that CGIAR Centers 
and their partners have learned. Later on that year, 
in September, the Network developed the concept 
for a workshop submitted by the CGIAR Research 
Program on Policies, Institutions and Markets (PIM) 
for CGIAR economists with no prior knowledge of 
gender research or sex-disaggregated data collection.  
The workshop’s objective was to enable participants 
to acquire and apply the latest advances in 
CGIAR Gender and Agriculture Research Network Brief Series
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knowledge on incorporating gender into the design 
of quantitative research, as well as data collection 
and analysis. 
Standards for collecting sex disaggregated data for 
gender analysis
In 2014, a set of guidelines on sex disaggregated 
data collection was developed by CGIAR Research 
Program on Policies, Institutions, and Markets 
(PIM), with contributions from network members 
and the IFPRI Gender Task Force, and endorsement 
from what is now known as the CGIAR System 
Management Office. This document identifies 
simple and achievable steps for gathering such data 
and raises issues that researchers should consider 
throughout the research process, such as who should 
provide information, the unit of analysis, and the 
research context (Doss, 2014).
Webinars on methods and data
Launched in 2016, the network has also facilitated 
knowledge sharing webinars to (1) discuss how the 
guidelines have been used so far, including any new 
insights garnered and challenges faced; (2) discuss 
the main goals and contributions of the working 
paper on the indicators of gendered control over 
agricultural resources and whether it is possible 
to define robust indicators of gender gaps in use 
and control over resources that are likely to impact 
and be affected by agricultural innovation; and (3) 
contribute to the on-going development of a multi-
stakeholder platform to develop and harmonize 
indicators for assessing the impact of agricultural 
innovation towards the diverse sustainable 
development goals. 
Enabling Gender Connections through 
an electronic knowledge sharing 
platform
Support for the Network in communications, 
knowledge sharing, and data and information 
management has aimed at promoting more dynamic 
scientific consultation and collaboration, as well 
as improved access to information and resources 
combined with new opportunities for knowledge 
sharing. This support has helped establish a sound 
basis for effective interaction between Network 
members and opened up continuous information 
flows between different user groups within the 
Network. The various tools and products developed 
for this purpose have been tailored to the expressed 
needs of Network members
New communications products – including a 
dedicated website and monthly bulletin – have 
heightened the visibility of CGIAR gender research 
among donors, partners, and researchers, while 
also facilitating access to news, data, information, 
and working groups. In 2016 alone, the Gender 
and Agriculture Website provided links to about 
200 gender-related blog posts. It also served as an 
archive for information about Network activities 
and provided a neutral space for showcasing gender-
responsive research conducted by CRPs and Centers.
A report series titled “Change in the Making” was 
launched in October 2015 to provide CGIAR Fund 
donors and others regular updates on advances 
in research towards the sub-IDOs on gender and 
equity. The first issue, prepared in close consultation 
with gender researchers across CRPs, focused on 
“gender-equitable control over productive assets 
and resources,” drawing on published findings from 
recent work.
Other tools and products have provided effective 
ways to connect dispersed members working on 
gender in different programs and regions. A “living” 
list of gender researchers, for example, has helped 
determine who is working on gender and better 
involve them in key conversations. The support team 
has also created and facilitated knowledge sharing 
opportunities to promote mutual learning on specific 
topics. 
As mentioned, a webinar series on issues related to 
gender and agriculture was designed in collaboration 
with the CRPs and their partners, and six webinars 




Findings and conclusions 
CGIAR System level commitment to gender equity 
has moved forward significantly since 2010. 
There has been significant pay-offs from these 
efforts, notably: 
• system-wide progress in embedding gender 
in CGIAR research processes with some 
CRPs now routinely monitoring their gender 
mainstreaming efforts – an estimated 25-50 percent 
of projects are partly or fully mainstreamed; 
• a growing body of highly relevant gender 
research that is effectively contributing to 
wider gender mainstreaming through a variety 
of analytical and methodological tools and 
frameworks, and associated capacity building;
 
• a significant increase in published outputs from 
CGIAR gender specific research: In 2012, only 
six CRPs published (22) peer reviewed journal 
articles, in 2015 all CRPs published (87) journal 
articles that were the outputs of gender research; 
• a qualitative advance in the integration of gender 
in the design of the second round of CRPs, with 
some emerging, promising impact pathways 
laying the groundwork for more systematic and 
effective integration of gender in Phase II CRPs. 
• progress in extending sex-disaggregated 
data collection and in integrating gender into 
baseline and impact assessment survey tools, 
which will enable more systematic assessment 
of gender-disaggregated or related outcomes 
and impacts, across a variety of sites, within 
the next 2-3 years (in some CRPs); 
• significant cross-learning and collaboration 
on gender research and practice, enabled 
by an active and expanding ‘Gender and 
Agricultural Research Network’. 
Source: CGIAR-IEA, 2017.
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To help Network members manage data and 
information appropriately, the support team 
developed the previously noted mapped catalogue of 
CGIAR gender studies, which provides an overview 
of who is working on gender, where, and in what 
area. 
With this tool, the CRPs can more readily provide 
overviews of current and past gender research, 
particularly work involving the use of sex-
disaggregated data. 
A literature repository provides centralized access to 
gender research literature and makes gender-related 
tools and unpublished literature available within and 
beyond CGIAR. 
A data repository stores and publishes gender-related 
data and collection instruments, while also providing 
links to external datasets.
Conclusion
In working to close gender gaps in research, CGIAR 
has worked to set standards, create competence, 
offer guidelines, and share experiences that inform 
the decisions of the CRPs on what gender research 
they should carry out and how. All of the activities 
described in this brief – from strategic planning and 
capacity building to knowledge sharing and cross-
program initiatives on key themes – provide the 
CRPs and others with concrete examples of good 
practices in gender mainstreaming.
Key challenges for the future, as new arrangements 
are put in place for a Gender Platform, are to learn 
and apply key lessons from recent gender research, 
pay closer attention to performance monitoring 
and accountability, and find better means to project 
“one strong voice” on gender in high-level strategic 
activities- a task that CRPs and Centers cannot 
perform effectively on their own, or often enough.
10
References
Ashby, J., & Karlsson K. 2015. Definitions of Gender 
Research for CRP Gender Budgets.
http://hdl.handle.net/10947/4057
CGIAR. 2015. CGIAR Strategy and Results Framework 
2016-2030. 
http://hdl.handle.net/10947/3865
CGIAR Consortium. 2016. Fifth CGIAR Consortium 




CGIAR Consortium. 2014. First CGIAR Consortium 
Gender and Diversity Performance Report. Mexico City, 
Mexico. Working Document.
http://hdl.handle.net/10947/3032
CGIAR-IEA. 2017. Evaluation of Gender in CGIAR 
Research and in the CGIAR workplace. Rome, Italy: 
Independent Evaluation Arrangement (IEA) of the 
CGIAR.
CGIAR Gender and Agriculture Research Network. 
2014. Memo re: Common Gender and Empowerment 
Intermediate Development Outcomes (IDOs). 
http://hdl.handle.net/10947/3171
CGIAR Gender and Agriculture Research Network. 2013. 
CGIAR Gender Analysis Competencies.
https://gender.cgiar.org/fundamental-role-specific-
competencies/
CGIAR Science Council (2009) Stripe Review of Social 




Doss, C., & Kieran, C. (2014, January 01). Standards for 
Collecting Sex-disaggregated Data for Gender Analysis: A 
Guide for CGIAR Researchers. 
http://hdl.handle.net/10568/76974
Rao, S. 2016. Indicators of gendered control over 
agricultural resources: A guide for agricultural policy 
and research. Working Paper No. 1. CGIAR Gender and 
Agriculture Research Network, CGIAR Consortium 
Office and International Center for Tropical Agriculture 
(CIAT). Cali, Colombia. 74 p
http://hdl.handle.net/10568/75779
Further Reading
CGIAR Consortium Board. 2011. Consortium Level 
Gender Strategy. CGIAR Consortium. Agropolis 
International, Montpellier, France. 12 p.
http://hdl.handle.net/10568/77559
CGIAR Independent Science and Partnership 
Council (2012) A Stripe Review of Natural Resources 
Management Research in the CGIAR. Independent 
Science and Partnership Council Secretariat: Rome, Italy
http://ispc.cgiar.org/sites/default/files/ISPC_
StrategyTrends_NRM_StripeReview_0.pdf 
CGIAR Consortium (2013) Assessment of the Status of 
Gender Mainstreaming in CGIAR Research Programs. 
CGIAR Consortium Office: Montpellier, France. 
http://hdl.handle.net/10947/3097
CGIAR Consortium Office. 2014. Proposed Actions 
to speed up Gender Research Mainstreaming in 
CGIAR. Working Document. http://hdl.handle.
net/10947/3004
Russell N; Karlsson K; Ashby J; Mascarenhas M. 2015. 
Change in the Making: Progress Reports on CGIAR 
Gender Research. Issue No. 1 Toward gender-equitable 
control over productive assets and resources. CGIAR 
Gender and Agriculture Research Network, CGIAR 
Consortium Office and International Center for Tropical 
Agriculture (CIAT). Cali, Colombia. 29 p.
http://hdl.handle.net/10568/68985
Webpages and Tools
Gender CGIAR. Gender Strategies. Webpage.
https://gender.cgiar.org/gender-strategies/
CGIAR. Our Strategy. Webpage.
http://www.cgiar.org/our-strategy/




CGIAR Gender. Fellowship Program. Webpage.
https://gender.cgiar.org/the-gender-network/fellowship-
program/
CGIAR Gender and Agriculture Research Network 
Webinar Series
https://gender.cgiar.org/category/events/webinars/




About gender in CGIAR
Adopted in 2012, the CGIAR system level gender 
strategy set the agenda for how all new global 
CGIAR Research Pro grams (CRPs) would integrate 
gender into research activities.
The Gender Research Action Plan (GRAP) was 
resourced by the CGIAR Fund Council to address 
the need to enhance capacity development in gender 
analysis for agriculture in the CRPs.
The CGIAR Gender and Agriculture Research 
Network was a cross-CGIAR Research Program 
community of practice for researchers, principally 
social scientists, whose work focused on or included 
gender. As of 2017, the Network has evolved into the 
CGIAR Collaborative Platform for Gender Research  
hosted by the CGIAR Research Program on Policies, 
Institutions and Markets (PIM) and coordinated by 
the Royal Tropical Institute (KIT) in Amsterdam.
Contact information
CGIAR System Management Office
1000, Avenue Agropolis
F-34394 Montpellier cedex 5
contact@cgiar.org
About this brief series
This is one of a set of four briefs that provide a final 
report of the activities, achievements and lessons 
learned in the Gender Research Action Plan.
These briefs are intended to (1) provide an overview 
of activities, achievements, lessons learned and 
opportunities in key areas, (2) provide support 
and resources for members of the network to more 
rapidly implement collaborative work in Phase II 
of the CRPs, and (3) facilitate members’ knowledge 
sharing, given different levels and types of gender 
expertise, through more effective and accessible 
mechanisms for cross-learning and good practice 
exchanges via the Gender Network.
This brief was prepared for the CGIAR Gender and 
Agriculture Research Network by Kristofer Karlsson, 
Sida Bilateral Associate, CGIAR System Management 
Office (SMO), and Nathan Russell, Communications 
Consultant. Support was also received from 
Simone Staiger-Rivas, Leroy Mwanzia, Martina 
Mascarenhas, and Natalie Orentlicher, from the 
knowledge sharing support team of the International 
Center for Tropical Agriculture (CIAT), and 
Jacqueline Ashby, CGIAR SMO. The views expressed 
in this document are solely those of the authors and 
cannot be taken to reflect the official opinions of the 
CGIAR Gender and Agriculture Research Network. 
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